LAWS OF TRINIDAD AND TOBAGO

MINISTRY OF THE ATTORNEY GENERAL AND LEGAL AFFAIRS viww legalaffairs. gov.t
106 Chap. 88:08 Occupational Safety and Health
[Subsidiary] Occupational Safety and Health (Prescribed Forms) Order

FORM 4

OCCUPATIONAL SAFETY AND HEALTH ACT
OBSERVATIONS OF INSPECTOR
Notice of Case of Poisoning or Disease

occurring in a factory or other premises to which the provisions of the
Occupational Safety and Health Act as to the notification of industrial diseases
apply. [See footnote (a)).

A notice in this form should be sent forthwith, both lo the Senior Factory
Inspector and to the Examining Surgeon, by the occupier of the factory or premises | see
Jootnote (b)) if there occurs a case of lead, phosphorus, arsenical, mercurial, benzene or
aniline poisoning, or anthrax or epitholiomatous ulceration.

WORKS—
1. Name of Occupier or Employer.
2. Address of Factory or premises.
3. Address of Office
(if the work on the premises is only temporary).
4. Nature of Industry.

PERSON AFFECTED—

5. Nature of poisoning or Disease

(see above).

Name.
. Address (permanent),
. Temporary Address (if any).
. Sex and age last birthday.
. Precise Occupation

(avoid the term “labourer” where possible).
11. Has the case been reported to the Examining Surgeon?
12. Has the case been entered in the General Register?

Soxao

Signature of Occupier or Agent
Date

FOOTNOTES—

(a) Such premises include certain electrical stations; the sites of building
operations or works of engincering construction; docks, wharves, quays and
warchouses; and ships in a harbour or wet dock, as respects work in constructing,
reconstructing, repairing, refitting, painting, finishing or breaking up a ship or in
scaling, scurfing or cleaning boilers (including combustion chambers and smoke
boxes) in a ship, or in cleaning oil-fuel tanks or bilges in a ship, and the loading,
unloading or coaling of a ship in a dock, harbour or canal,

(b) In the case of building operations, works of engineering construction,
docks, ete., the notice should be sent by the employer of the person affected.
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